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PURPOSE AND APPLICATION 
The purpose of this policy is to establish standards governing, among other things, the hiring, 
promotion, termination, salary, performance evaluations, or other decisions concerning the 
employment of a member of any College employee’s family or household.   
 
This policy applies to all College employees and to members of the Board of Trustees.  
​
ANTI-NEPOTISM POLICY​
 
Rowan College at Burlington County prohibits the hiring of a family/household member (defined 
herein as including parents, children, siblings, spouse, spouses of siblings, children of siblings, 
domestic partners, and any member of the employee’s Trustee’s household) by another, in 
those cases where one employee would be the direct supervisor of a family/household member. 
No employee shall supervise, evaluate, discipline, or otherwise exercise direct or indirect 
authority over a family or household member. 
 

It is the responsibility of both supervisors and applicants to report the names of any relatives in 
departments or divisions to which a candidate has applied. Such reporting is to be made 
directly to the Director of Human Resources and the President. 
 
College policy permits the employment of more than one member of a family/household, 
whether or not the persons concerned are in the same academic or administrative 
departments. However, the College reserves the right to reassign family/household members 
working in the same department whenever there is a potential for a conflict of interest. In all 
cases, the hiring decision is to be based on the individual’s qualifications and the position’s 
requirements. 
 
Employees and Trustees are prohibited from participating in, or influencing in any way, the 
hiring, promotion, termination, salary, performance evaluations, or other vital decisions 
concerning the employment of a member of his/her family or household. 
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No employee or member of the Board of Trustees shall participate in, vote on, influence, or 
attempt to influence any hiring decision, appointment, promotion, termination, salary 
determination, performance evaluation, or other personnel action involving a family member, 
household member, or individual with whom the Trustee has a close personal relationship.   
 
For purposes of this policy, employees and Trustees shall be deemed to have influenced a 
personnel matter if they directly or indirectly communicate preferences, recommendations, or 
objections to College officers, employees, or search committees regarding such matters. No 
employee or Trustee shall participate in any search committee activity wherein the job 
candidate is related to the employee or is a neighbor, friend, or social acquaintance of the 
employee. 
 
DISCLOSURE REQUIREMENTS 
 
Employees are required to notify their supervisor and the Director of Human Resources, and 
the President of any circumstances where there could be a potential violation of this policy. 
 
Trustees shall disclose any actual or potential nepotism-related conflict to the Board Chair and 
the Board, in accordance with the disclosure and recusal procedures set-forth in Board Policy 
917, and shall recuse themselves from any discussion or action related thereto. 
 
ENFORCEMENT 
 
Violations of this policy by employees may result in disciplinary action up to and including 
termination, consistent with applicable law, collective bargaining agreements, and College 
procedures. 
 
Violations of this policy by Trustees may constitute cause for sanction or removal in 
accordance with applicable statutes, including N.J.S.A. 18A:64A-9, RCBC Board By Laws, and 
College Policy. 
 
**Adopted by Resolution of the RCBC Board of Trustees at its Meeting, dated February 
17, 2026. 
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