
Learn more about working at RCBC by visiting rcbc.edu/HR

PAID SICK LEAVE 
The New Jersey Paid Sick Leave Act provides paid sick leave to part-time employees.  
Part-time employees will accrue 1 hour of paid sick leave for every 30 hours worked. 
Employees have to wait 120 days from their start date to use earned paid sick leave.  
The benefit year is July 1 through June 30. A total of 40 hours of earned sick leave per 
benefit year can be accrued and a maximum of 40 hours of earned sick time can be 
carried over into the next year.

PENSION
Most part-time employees are eligible for enrollment into the Defined Contribution 
Retirement Program (DCRP) Pension plan. Employees contribute a mandatory 5.5%  
and RCBC matches 3%! Employees are considered vested after one year of continuous 
contributions. This plan includes employer-paid life insurance.

TUITION WAIVERS
Part-time employees may attend the college without tuition, general or laboratory fee 
charges! Such waiver applies to both credit and noncredit courses, as well as workforce 
development courses, although special program costs may be assessed to the employee 
for certain courses. Part-time employees are eligible after working here for 3 months 
with an average of 8 hours a week. 

Rowan College at Burlington County

PART-TIME EMPLOYEES 
0125

Benefits at a Glance

https://rcbc.edu/hr
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