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ROWAN COLLEGE at BURLINGTON COUNTY
BOARD OF TRUSTEES MEETING

MAY 21, 2024

RESOLUTION #2024-142-12

ADOPTION/AFFIRMATION OF CERTAIN BOARD POLICIES

WHEREAS, the Board requested that College administrative staff, along with counsel, review
existing Board Policies and provide advice and recommendations regarding said policies; and

WHEREAS, at its request, the College has provided the Board with certain draft and amended
policies; and

WHEREAS, the various Committees of the Board have undertaken a review of the proposed
policies and have recommended that the proposed policies be affirmed, which may require the
modification of certain existing policies; and

WHEREAS, the Board concurs with the recommendations of the various Committees and has
determined to take formal action with respect thereto;

NOW, THEREFORE, be it resolved by the Trustees of the College now assembled in public
session this 21st day of May 2024, that:

1. The policies attached hereto and incorporated herein by reference be approved and
adopted as written.

2. Be it further resolved that the policies attached hereto are effective immediately.

3. Be it further resolved that the College is authorized to do all things legal and proper to
finalize College policies in accordance with the attached, including incorporating any
amendments or modifications of existing policy.

Rowan College at Burlington County 
Board of Trustees  
Public Meeting Minutes 
05.21.2024 
58 of 80



ROWAN COLLEGE AT BURLINGTON COUNTY
BOARD OF TRUSTEES MEETING

MAY 21, 2024

BOARD POLICIES UPDATES

Policy No. Title

1 402
Post-Issuance Compliance Policies & Procedures of Rowan College at
Burlington County Related to Certain Bonds Issued by the New Jersey
Educational Facilities Authority Pursuant to Financing Programs for
Institutions of Higher Education Sponsored by the State of New Jersey
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BOARD POLICY No. 402
________________________________________________________________________

TITLE: Post-Issuance Compliance Policy for State-Backed Grants

DATE ADOPTED: May 22, 2024

EFFECTIVE DATE: May 22, 2024

SUPERSEDES: N/A

________________________________________________________________________

POLICY SECTIONS

I. Organizational Responsibility
II. Tracking Expenditures of Grant Proceeds and Use of Grant-Financed Facilities
III. Private Business Use and Private Payments
IV. Record Retention
V. Arbitrage and Rebate
VI. Continuity and Training
VII. Remedial Action

PURPOSE:

The Secretary of Higher Education of the State of New Jersey (the “Secretary”) has awarded
Rowan College at Burlington County (the “Institution”) funds for capital projects or equipment
leases pursuant to one or more of the following programs: Higher Education Capital Improvement
Fund Act, N.J.S.A. 18A:72A-72 et seq. (“CIF”); the Higher Education Equipment Leasing Fund
Act, N.J.S.A. 18A:72A-40 et seq. (“ELF”); the Higher Education Technology Infrastructure Act,
N.J.S.A. 18A:72A-59 et seq. (“HETI”); and the Higher Education Facilities Trust Fund Act,
N.J.S.A. 18A:72A-49 et seq. (“HEFT” and together with CIF, ELF and HETI, the “State-Backed
Programs”). The funds for capital projects or equipment leases awarded pursuant to these
State-Backed Programs are referred to herein collectively as “Grants”. The Grants are disbursed to
the institutions of higher education (“Grantees”) from proceeds of tax-exempt bonds (the
“State-Backed Bonds”) issued by the New Jersey Educational Facilities Authority (the “Authority”
or “NJEFA”) pursuant to the applicable State-Backed Programs. The debt service on these
State-Backed Bonds is payable by the State of New Jersey (the “State”) subject to appropriation by
the New Jersey Legislature. A Grantee that receives funds pursuant to the CIF or ELF Programs is
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required to reimburse the State for a portion of the debt service paid by the State on the CIF Bonds
or ELF Bonds. Grantees that receive funds pursuant to the HETI or HEFT Programs have no
obligation to reimburse the State for any debt service on HETI Bonds or HEFT Bonds.

Because the State-Backed Bonds are issued as tax-exempt bonds, the provisions of the Internal
Revenue Code of 1986, as amended (the “Code”) and regulations adopted thereunder (collectively,
“Federal Tax Law Requirements”) must be satisfied during the term of the State-Backed Bonds in
order for the tax-exempt status of such State-Backed Bonds to be maintained. As a Grantee that has
received proceeds of State-Backed Bonds, the Institution understands that it has an obligation to
comply with such Federal Tax Law Requirements, with respect to each of the Institution’s
Grant-funded project(s), throughout the full term of any State-Backed Bonds that financed the
Institution’s Grant(s). That means that the Institution must continue to comply with such
requirements with respect to each Grant-funded project beyond the date of the final disbursement of
the Grant to the Institution. Pursuant to a Grant or Lease Agreement with the Authority, the
Institution has agreed to adopt these Post-Issuance Compliance Policies and Procedures (the
“Policy”) in order to assist it in fulfilling its obligations to comply with Federal Tax Law
Requirements applicable to the State-Backed Bonds. The Institution recognizes that this compliance
is an ongoing process, and that analysis of information and implementation of this Policy will
require annual or more frequent monitoring and likely ongoing consultation with NJEFA and its
bond counsel. Further policies and procedures may be identified from time to time by NJEFA with
respect to outstanding or future State-Backed Bonds from which this Institution receives a Grant and
the Institution will take all necessary steps to ensure compliance with such policies and procedures.

POLICY SECTIONS

I. ORGANIZATIONAL RESPONSIBILITY

The Chief Financial Officer (the “Compliance Officer”) has primary responsibility for
post-issuance compliance pursuant to the Policy to ensure and monitor post-issuance matters with
respect to State-Backed Bonds.

The Compliance Officer has overall responsibility for carrying out all aspects of this Policy
including providing information and training on implementing post-issuance compliance policies,
tracking expenditures, allocating sources of funding for a particular project between Grants funded
from State-Backed Bond proceeds and other sources of money, identifying any potential
impermissible private use of Grant-funded projects and reviewing rebate reports, if requested by
the Authority, and keeping adequate records to support all of the foregoing. The Compliance
Officer may delegate specific responsibilities to other officers, employees and agents of this
Institution as designated in this Policy and as may be modified or supplemented in the future.

The Finance Department shall: separately track utilization of Grant proceeds and other
sources of funding (i.e., other bonds, equity, other grants, contributions, etc.) for each project
financed by each issue of State-Backed Bonds; prepare and review requisitions to ensure that Grant
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proceeds are expended on projects as approved by the Secretary and as authorized in the applicable
bond documents and requisitions; confirm that reimbursement of pre-issuance costs are
permissible; and submit reviewed requisitions to the NJEFA. The Finance Department in
consultation with the Office of Information Technology, Facilities Department and Division of
Humanities, Business, and Social Sciences shall also determine when projects financed by Grants
are completed and/or placed in service and advise the Authority that such events have occurred.
The Finance Department, Office of Information Technology, Facilities Department and Division of
Humanities, Business, and Social Sciences will consult with the Compliance Officer if questions
arise relating to foregoing matters.

II. TRACKING EXPENDITURES OF GRANT PROCEEDS AND USE OF
GRANT-FINANCED FACILITIES

The Institution’s Finance Department shall maintain records regarding the use and allocation
of Grants funded from State-Backed Bonds and other sources for Grant-financed facilities. Such
records shall be maintained with respect to each series of State-Backed Bonds. The Authority’s
Finance Division shall maintain copies of approved requisitions and copies of invoices. Requisitions
submitted to the Authority must be accompanied by copies of invoices for
Contractor/Architect/Engineering bills and any other required items before being approved.

The Finance Department will monitor the application and use of Grants on an ongoing basis
and inform the Authority of events relating to the use of Grant proceeds and financed facilities
which may result in private business use or other tax compliance issues that must be analyzed for
compliance with Federal Tax Law Requirements. As soon as the Institution becomes aware of a
possible instance of private business use with respect to a Grant-financed facility, the Finance
Department and the Facilities Department will work together to identify the nature and extent of
such potential private business use, including, for example, the square footage or other
measurements of private business use of the affected financed facilities. The Institution will comply
with the covenants and representations relating to the Grants and the State-Backed Bonds in the
applicable bond documents (including the Institution’s Grant or Lease Agreements and Tax
Certificates delivered in connection with the Grants) and will cooperate with the Authority in
obtaining necessary information, keeping records, seeking advice from bond counsel and
undertaking any remediation, if necessary.

At least once every twelve months, the Authority is expected to send a certification form to
the Institution regarding the application and use of Grants and other matters. The Compliance
Officer will coordinate with assigned individuals at the Institution to provide updated information
about the use of the Grant-financed facilities and other matters and will promptly complete and
return the certification form and any supporting documentation (the “Annual Review Process”). The
Institution will provide an annual certification to the Authority regardless of receipt of a form
therefore from the Authority. The Compliance Officer will work with the Authority and/or bond
counsel, if necessary, to assist in making a final allocation of expenditures for a Grant-finance
project when required under the Code and applicable regulations.
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III. PRIVATE BUSINESS USE AND PRIVATE PAYMENTS

The Institution’s Finance Department in conjunction with the Facilities Department (which
will maintain records of all permitted private business use contracts (if any)) will monitor the use of
Grant-financed property to identify any potential impermissible private business use of
Grant-financed property and any payments being made or anticipated to be made by private parties
for the purpose of using such property for private business use.

State-Backed Bonds may lose their tax-exempt status if there is “private business use” of
Grant-funded projects and “private business payments” with respect to such use, in excess of certain
permitted amounts, as described in the Tax Certificate(s) signed by the Institution in connection with
the issuance of the State-Backed Bonds. Unless approved in advance by the Authority, no
private business use of any Grant-funded projects or property is permitted. Therefore, the
Institution (and each other Grantee) must obtain permission from the Authority before allowing any
private business use of its Grant-financed facilities. The only exception to this is if, prior to the
issuance of the State-Backed Bonds, the Institution had disclosed to the Authority and was approved
to have an amount of private business use of its Grant-financed facility. Any potential increase in
any previously disclosed and approved private business use of Grant-financed facilities, and any
potential new private business use of a Grant-financed facility, must be approved in advance by the
Authority. The purpose of these rules is to ensure that the tax-exempt status of each issue of
State-Backed Bonds is preserved. Accordingly, the Institution will monitor and report the use of
Grant-financed facilities as part of the Annual Review Process. The Institution understands that
failure to obtain such advance permission may result in loss of tax-exempt status of the
State-Backed Bonds and that the Institution may incur liability to the Authority if the Institution’s
actions cause or threaten to cause the loss of tax-exempt status of the affected State-Backed Bonds.

The Institution should refer to the Tax Certificate(s) that it delivered in connection with
executing its Grant or Lease Agreements. The Tax Certificates contain detailed information
regarding the types of activities and use of Grant-financed facilities that would be treated as
impermissible private business use. For example, “special legal entitlements” to use property
financed with State-Backed Bonds can give rise to private business use. Special legal entitlements
include leases of Grant-financed property, management contracts with respect to Grant-financed
property, sponsored research agreements, naming rights, licenses of Grant-financed property and the
like. Typical examples of private business use in a college setting often include food service
contracts, bookstore contracts, privately sponsored research agreements, and private camp programs,
if they do not meet certain safe-harbors set out in IRS Revenue Procedures 2017-13 and 2007-47, or
exceptions in IRS regulations for short term and incidental use arrangements.

As required in the Authority’s bond documents and policies, the Institution will report and
certify to the Authority at least annually with respect to the use of Grant-financed facilities and any
additions or changes that may have occurred, and shall cooperate with the Authority both in
determining whether an event has occurred that might adversely affect the tax-exempt status of the
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State-Backed Bonds and in taking appropriate remedial action if necessary.

IV. RECORD RETENTION

The Institution shall maintain all relevant records relating to the expenditure of Grant
proceeds (including but not limited to invoices and requisitions, with all necessary backup
documentation) and relating to the use of Grant-financed facilities. The Authority will retain
documents it receives directly from the Institution or third parties. Both the Institution and the
Authority shall maintain records for the length of time required to comply with IRS regulations.
Currently, records relating to the issuance of bonds and related post-issuance compliance
documentation must be maintained for the life of the bond issue, including any refunding issue, plus
three years.

The Authority will rely on the Institution for specific records and documentation relating to
application of Grant funds and use of the projects and/or equipment financed by Grants received by
the Institution.

V. ARBITRAGE AND REBATE

State-Backed Bonds will lose their tax-exempt status if they are classified as “arbitrage
bonds.” In general, arbitrage is earned when the gross proceeds of a bond issue are used to acquire
investments that earn a yield that is “materially higher” than the yield on the bonds. Arbitrage may
also arise if Grant funds received and held by the Institution for the project are invested prior to
being expended, or if the Institution invests other funds that are earmarked to pay a portion of the
debt service on State-Backed Bonds (in the case of CIF or ELF bonds and grants). The Code
contains two separate sets of requirements that must be complied with to ensure that State-Backed
Bonds are not arbitrage bonds. They are:

● Yield Restriction requirements, which generally provide that in the absence of an
applicable exception, bond proceeds (and amounts being held to pay debt service) may
not be invested at a yield in excess of the bond yield; and

● Rebate requirements, which generally provide that when arbitrage is earned on an
issue in excess of permitted amounts, unless an exception is met, the excess earnings
must be paid to the U.S. Department of Treasury, even if an exception to the yield
restriction requirements applies.

The NJEFA will engage the services of an Arbitrage Compliance Servicer, as necessary, to
provide written reports to assist the Authority and the State Treasurer in monitoring yield on
investments and calculating any rebate that may be due. The Institution will cooperate with the
NJEFA and the Arbitrage Compliance Servicer to the extent necessary in order for the Arbitrage
Compliance Servicer’s calculations to be correct. If the Arbitrage Compliance Servicer provides a
written report, it will be provided to the Authority and the State Treasurer and to the Institution, to
the extent necessary, to permit the Institution to comply with tax or other reporting requirements.
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Academic Committee

Committee Report Presented by Chair Dr James Kerfoot.  Committee Chair Dr. Kerfoot 
reported that the Academic Committee met on Tuesday, May 14, 2024 at 4:30PM, and the 
Committee discussed various academic matters.

There were no resolutions. 

Personnel Committee:  Committee Report Presented by Board Secretary: Dr. Michael Cioce.  Dr. Michael 

Cioce  reported that the Personnel Committee met on Tuesday, May 14, 2024 at 4:30PM, and the Committee 
discussed various personnel  matters.
Action Resolution(s) for Approval

Vice Chair Kerfoot invited questions on the resolutions and there were none.  Vice Chair 
requested a motion to move Tabs 13 and 14, as recommended by the Personnel Committee.  With 
a motion by Trustee Lorraine Hatcher and a second by Trustee Dorion Morgan, the Board 
approved Resolutions 13 and 14 with all in favor and none opposed. 
This concluded the Personnel Committee Report. 

TAB 13:

TAB 14:

A Resolution to approve personnel actions for Rowan College at Burlington 
County.

A Resolution to approve adoption / affirmation of certain Board Policies
a. Board Policy No. 100: Executive and Administrative Salary - Ranges &
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ROWAN COLLEGE at BURLINGTON COUNTY
BOARD OF TRUSTEES MEETING

MAY 21, 2024

RESOLUTION #2024-142-13

TO APPROVE PERSONNEL ACTIONS FOR
ROWAN COLLEGE AT BURLINGTON COUNTY

WHEREAS, Rowan College at Burlington County has identified the need for additions,
modifications and separation of employment of certain positions; and

WHEREAS, the following were determined to meet the qualifications that best meet the needs
of the college in the designated departments for the following vacancies, namely;

Lamont Booth as PT Public Safety Officer at $15.13/hour;
Jay Phillips as PT Public Safety Officer at $15.13/hour;
Malachi Pass as PT Public Safety Officer at $15.13/hour;
Tiffany Johnson as PT Admissions Navigator at $16.50/hour;
Andrew Horner as PT Groundskeeper at $15.13/hour;
Kyle McHenry as PT Tutor at $15.13/hour;
Lana Valente as Digital Communications Specialist at $43,500
Jordanna Conn as PT Tutor II at $18/hour;
Jensen Graham as PT Information Specialist at $20/hour;
Julianna Mackafee as PT Student Life Assistant at $17/hour;
Peytann Tamasi as Admissions Counselor at $36,000;
Nolan Buser as Honors Coordinator; or Kimberly Vogt at 43,000; and

WHEREAS, the following internal individuals were found to meet the qualifications that best
meet the needs of the college in the designated departments, namely;

Salary Adjustments
None; and

Title Changes
None; and

WHEREAS, the following were determined to meet the qualifications that best meet the needs
of the college in the designated academic areas for the following adjunct and part-time trainer
listings, namely;

Adjuncts, STEM;
None; and
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Adjuncts, Liberal Arts;
Miller, Walter; and

Adjuncts, Nursing and Health Sciences;
Gupta, Shuchi; Carr, Alexandria; Stecher, Amber; Grayo, Ashley; Gruetter, Katherine;
Rosario, Carole; Tompkins, Jenifer; and

Part-Time Trainers;
None; and

EMT Trainers/EMT Aides;
None; and

WHEREAS, the President recommended to the Personnel Committee who subsequently is
recommending to the full Board, the separation of employment of employees, namely;

Shaun Patterson as Director of Advising & Retention, EMSS;
Jamie Cattell as Assistant Director, Title III Grant, EMSS;
Pamela Mack-Brooks as Instructor, Health Sciences;
Connie Shifton as PT Academic Advisor, EMSS;
Brina Sedar as Assistant Professor, Liberal Arts;
Dennis Nolan as Public Safety Officer, Public Safety; and

WHEREAS, the President recommended to the Personnel Committee who subsequently is
recommending to the full Board, the termination of employment of employees, namely;

None; and

WHEREAS, the President recommended to the Personnel Committee who subsequently is
recommending to the Board of Trustees, to make an exception to the Tuition Reimbursement
Program, namely:

None; and

WHEREAS, the President recommended to the Personnel Committee who subsequently is
recommending to the Board of Trustees, the approval and ratification of the following leave of
absences, namely;

Erica Franklin, WD Paid Unpaid Leave;
Rachel Pieters, Library, Paid Leave; and

WHEREAS, the President recommended to the Personnel Committee who subsequently is
recommending to the Board of Trustees, the approval and ratification of eliminating certain
positions from the college, namely;

None; and
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WHEREAS, the Board of Trustees has the authority to appoint or modify said full time vacancies
and positions and to determine issues of lawful and appropriate compensation and applicable
related employee benefits for a full-time employees and/or separate said employees;

NOW, THEREFORE, be it resolved by the Trustees of the College now assembled in public
session this 21st day of May 2024, hereby approves the above stated personnel actions for
Rowan College at Burlington County.
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ROWAN COLLEGE at BURLINGTON COUNTY
BOARD OF TRUSTEES MEETING

MAY 21, 2024

RESOLUTION #2024-142-14

ADOPTION/AFFIRMATION OF CERTAIN BOARD POLICIES

WHEREAS, the Board requested that College administrative staff, along with counsel, review
existing Board Policies and provide advice and recommendations regarding said policies; and

WHEREAS, at its request, the College has provided the Board with certain draft and amended
policies; and

WHEREAS, the various Committees of the Board have undertaken a review of the proposed
policies and have recommended that the proposed policies be affirmed, which may require the
modification of certain existing policies; and

WHEREAS, the Board concurs with the recommendations of the various Committees and has
determined to take formal action with respect thereto;

NOW, THEREFORE, be it resolved by the Trustees of the College now assembled in public
session this 21st day of May 2024, that:

1. The policies attached hereto and incorporated herein by reference be approved and
adopted as written.

2. Be it further resolved that the policies attached hereto are effective immediately.

3. Be it further resolved that the College is authorized to do all things legal and proper to
finalize College policies in accordance with the attached, including incorporating any
amendments or modifications of existing policy.
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ROWAN COLLEGE AT BURLINGTON COUNTY
BOARD OF TRUSTEES MEETING

MAY 21, 2024

BOARD POLICIES UPDATES

Policy No. Title
1 100 Executive and Administrative Salary - Ranges & Benefits
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BOARD POLICY No. 100
____________________________________________________________________________

TITLE: Executive and Administrative Salary - Ranges and Benefits

DATE ADOPTED: May 21, 2024

EFFECTIVE DATE: May 21, 2024

SUPERSEDES: September 11, 1980 and November 2, 2018
____________________________________________________________________________
PURPOSE and APPLICATION:

This policy establishes the benefits applicable to employees appointed to permanent, full-time
employment with the College. Nothing herein shall be deemed to create any contractual rights
not conferred by any collective bargaining or other applicable agreement or law. Employees not
covered by a collective bargaining or other agreement are employed at will. Their employment
may be terminated by the College for any reason not unlawful or contrary to the provisions of an
applicable agreement.

Positions Eligible for Benefits under this Policy

The benefits described herein are applicable to those positions identified with the management
of a sub-division, department, or staff function of the College and those positions not covered by
a collective bargaining agreement.

Salary Ranges and Increases

Salaries for executive and administrative employees covered by this policy are established upon
the recommendation of the President. Salary increases may be granted only upon
recommendation of the President, normally on July 1, based on an evaluation of executive,
management, administrative, and/or other necessary and/or applicable skills.

Health Coverage

The College currently offers medical plan options administered directly by Horizon Blue Cross
Blue Shield of New Jersey. Employees hired after July 1, 2020 have the option to enroll in the
Educators Health Plan (national access), the Garden State Plan (no national access) or waive
coverage. In addition to the above plans, employees hired prior to 7/1/2020 also have the option
to enroll in NJ Direct 10 and NJ Direct 15 plans.

Employees are required to contribute a percentage of the monthly premium towards the cost of
their medical coverage. The payroll deduction is taken pre-tax. Under the provisions of Chapter
78, the contribution is determined as a specified percentage of the health benefits/prescription
drug premiums for a salary range, but not less than 1.5% of salary. Chapter 78 applies to any
employee enrolled in the Direct 10 or Direct 15 programs. Under Chapter 44, the contribution is

1
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determined as a specified percentage of the employee’s salary for a salary range, but not less
than 1.5% of salary. Chapter 44 applies to employees enrolled in the Educator Health Plan or
Garden State Plan.

The effective date of coverage is 60 days after the date of employment as a full-time employee
of the College.

Employees may voluntarily waive medical coverage through the College. Employees must
provide proof of medical coverage each calendar year in order to be eligible for the waiver
stipend. Employees receive a pro-rated (bi-monthly) payment from the College based on the
eligibility date of coverage, not to exceed $1,000 annually.

Dental Insurance

The College offers dental insurance through Horizon Blue Cross Blue Shield Dental Plan. The
College pays the premiums for all plans and coverage types (single, family, etc.) selected by the
employee. Horizon offers several options for dental coverage.

Coverage is effective the first day of the month following 60 days of employment as a regular
employee of the College

Employees may voluntarily waive dental coverage through the College. Employees are required
to provide proof of dental coverage each calendar year in order to be eligible for the waiver
stipend. Employees receive a pro-rated (bi-monthly) payment from the College based on
effective date of coverage, not to exceed $150 annually.

Flexible Spending Accounts

The College offers flexible spending accounts which allow employees to set aside pretax dollars
through payroll deduction.

● Healthcare - used to pay for eligible medical, prescription, and dental expenses not
covered by your insurance plan.

● Dependent Care - used to pay for childcare (for children under 13) or adult dependent
care expenses that are necessary to allow you and your spouse, if married, to work, look
for work, or attend school full-time.

● Transit Care - Used to pay for public transportation expenses related to commutes to
and from work.

RETIREMENT PROGRAMS

Alternate Benefit Program (ABP)

The ABP is a tax-sheltered, defined contribution retirement program for faculty, instructors and
certain professional administrative staff required to possess a college degree. Eligibility is
based on the employee's position in the College and subject to approval by the Division of
Pensions. The ABP provides retirement benefits, life insurance and disability coverage, which,
when combined with Social Security and other tax-deferred plans, can provide security in
retirement.
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Members contribute 5% of base or contractual salary matched by an 8% employer contribution
(the maximum annual salary is established by the law) to a tax-deferred investment account.
This account may be established with any of the State authorized investment carriers.

Life insurance in the amount of 3.5 times the base salary earned by an employee in the twelve
months preceding death is available at no cost to the employee. The employer pays the full
premium. Upon retirement, the life insurance benefit is reduced to one-half the value of the last
twelve months of base salary on which pension contributions were made.

A member is enrolled in an employer-paid long-term disability insurance coverage after one
year of participation in the ABP. Benefits approximate 60% of salary and both employee and
employer contributions to the retirement program are continued without cost to the employee
until the age of seventy (70).

Public Employees' Retirement System (PERS)

An Executive or Administrative Staff member may be eligible for enrollment in the Public
Employees' Retirement System (PERS) instead of the Alternate Benefit Program (ABP) if
currently enrolled in PERS.

PERS is a defined benefit program with retirement benefits based upon years of service in the
program and the average salary of the highest three to five years of the base salary depending
on membership tier. Effective 07/01/2018 the mandatory contribution rate in PERS is 7.5% of
base salary.

Life insurance in the amount of three times the base salary earned by an employee in the twelve
months preceding death is provided. For the first year of enrollment in PERS, the employee is
required to participate in both the contributory and non-contributory portions of the life insurance
program. After one year, the employee has the option of waiving the contributory portion and
decreasing the benefit to 1.5 times the base salary. If exercised, this option is irrevocable. The
carrier is The Prudential Insurance Company.

PERS provides for disability retirement for members who meet stipulated requirements.
Effective May 2010, accidental and ordinary disability retirement through PERS was eliminated
for Tier 4 and 5 members.

Tax Savings Programs

Employees may choose to enroll in one or all of the following voluntary plans: Voluntary 403(b)
or 457 tax-deferred savings program and/or SACT (Supplemental Annuity Collective Trust).
Maximum tax-deferred amounts are determined in accordance with Internal Revenue Service
Code regulations.

Disability Insurance

The College offers a short term disability insurance plan with The Standard. The weekly benefit
amount is based upon weekly pre disability earnings as of the date of disability. Short term
disability insurance is College paid. Employees may purchase voluntary supplemental
long-term disability insurance through payroll deduction.
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Employee Assistance Program

The Employee Assistance Program (EAP) is available to all full-time employees and their
eligible dependents. The EAP is provided through the Carebridge organization which offers, at
no cost to the employee, comprehensive assessment, counseling and referral services for a
wide range of personal, family and work-related issues.

Tuition Waiver

Employees and their spouses and dependents may attend the College without tuition, general,
or laboratory fee charges. Such waiver applies to both credit and credit-free courses, although
special program costs may be assessed to the employee for certain courses. Employees must
provide a copy of their most recent Federal 1040 for dependent waivers.

Tuition Reimbursement

Employees may receive a refund of tuition up to a specified maximum for courses approved in
advance by the College. Courses must be part of an approved degree program or determined
by the College to be relevant to the employee’s job.

Sick Leave

8.75 hours per month of completed employment service is accrued. Can be banked with no
limit.

Personal Leave

Three days per year. Personal leave does not carry over, must be used by anniversary.

Vacation Leave

Year of Service Accrual Rate Per Month of Completed Service

First Year 7 hours

Second Year 10.50 hours

Third Year 12.25 hours

Subsequent Years 12.85 hours

Employees commencing employment on or after May 22, 2010 may only carry forward unused
vacation leave for one successive year.

Other Leaves

Very specialized leaves including bereavement leave, jury duty leave, leaves without pay, etc.
are also available.
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COMMENTS FROM THE PUBLIC

Vice Chair Kerfoot invited comments from the public. 

Mr. Lionel Lee, a Pemberton Township resident, expressed frustration with the lack of development of the old Pemberton 
campus.  Dr. Cioce explained  that RCBC has courted multiple developers, but it has been challenging to find a new owner.  
The intention is for the demolition to proceed this summer in the hopes of making it more attractive to prospective buyers.  

Dr. Jonathan Weisbrod, a full time faculty member, highlighted the various ways ways RCBC's full time faculty members 
advance the missions of the college by provided innovative high quality and affordable educational experiences in an 
accessible and diverse environment.  

COMMENTS FROM THE BOARD 

Vice Chair Kerfoot  invited comments from the Board.  There were no comments from the Board. 

OTHER BUSINESS 

No other business. 

ADJOURNMENT OF PUBLIC SESSION 

Vice Chair Kerfoot called for a motion to adjourn the Public Session.  There is no need for an Executive 
Session.  With no further business, Trustee Dorion Morgan made the motion, second by Trustee Justin Braz, and by 
a unanimous vote in favor the Board of Trustees’ Meeting adjourned at 6:19 P.M. 

Respectfully submitted, 

Dr. Michael A. Cioce 
Board Secretary 
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